
Beiersdorf is an international skin care company 
with globally leading brands such as NIVEA, 
Elastoplast, Elastoplast Sport and Leuko. 
With our ‘We care’ sustainability strategy and 
commitments for 2020, centred on three distinct 
areas ‘Products, Planet, People’, this initiative 
aligns with our corporate goals, and this recent 
project has been an opportunity to further 
demonstrate our commitment to these initiatives.

Our staff are the key to our 
success and we are investing 
in their health and wellbeing 
with the completion of a new 
workplace which this project 
contributes to. Ensuring our 
people feel positive about 
their workplace and assisting 
them to be productive.

The SISTER2sister mentoring 
program is an evidence-based and 
trauma-informed youth development 
program that provides structured 
mentoring, workshops, welfare 
support and crisis intervention 
services to vulnerable or 
disadvantaged teenage girls (Little 
Sisters) aged from 12 years and up.

As a part of the refit of the offices Beiersdorf are reducing their total 
building carbon emissions by 50%, combining an LED upgrade and solar 
installation. The t3 solar (66kW) was approved for unrestricted grid feed-in 
which improves the commercial outcomes. Undertaken as part of a holistic 
upgrade to WELL Standard the premises benefits staff inside and outside 
their workplace. The WELL lighting criteria being met without the use of 
additional desk lighting, ensuring staff always have the highest quality 
lighting for their workplace and with a ten year warranty.
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t3 is an industry-led program, run on a cost recovery model, 
developed by Incorp.  It is a strategic way of diverting current 
expense lines to optimise a building for both productivity and 
environmental performance. t3 solves the ‘split incentive’ problem 
in typical leases by delivering guaranteed benefits to both parties 
to upgrade assets. We call these benefits the triple bottom line: 
economic, environmental, social.

For more information on what t3 Partners 
are doing to improve our world, contact:

hello@t3initiative.solutions
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